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Philo4Thought	Hellenic	Professional	Mentoring	Initiative	is	pleased	to	present	our	February	2017	Young	
Professional	of	the	Month!	The	goal	of	our	publications	is	to	provide	positive,	successful	role	models	who	
will	 inspire	 the	next	generation	of	 young	professionals.	 Preliminary	 criteria	 for	 YPM	candidates	 is	 that	
they	 are	 actively	 engaged	 in	 an	 entrepreneurial	 initiative	 or	 have	 made	 a	 successful	 career	 for	
themselves,	 thereby	 serving	 as	 strong	 role	 models	 to	 the	 next	 generation	 of	 young	 professionals.	
Candidates	 are	 typically	 of	 Hellenic	 origin	 and	 part	 of	 a	 humanitarian	 (educational,	 sociological,	
scientific,	 etc.)	 or	 environmentally-conscious	 field.	 Given	 the	 gradual	 expansion	 of	 our	 readership,	 we	
currently	 interview	 candidates	who	 embrace	 a	 specific	 Hellenic	 philosophy	 best	 described	 in	 a	word…	
Philotimo	 (φιλότιμο).	 The	 most	 important	 qualifications	 all	 our	 candidates	 share	 are	 the	 spirit	 and	
compassion	to	persevere,	and	the	heart	to	share	their	knowledge	and	experience	with	others.	
	
We	had	the	pleasure	of	meeting	this	month’s	young	professional,	Christina	Karahalios,	Senior	Director	of	
Operations	at	a	contemporary	art	gallery	 in	Chelsea	and	mother	of	three	at	the	Youth	Dance	Group	of	
Minos	 Cretan	 Syllogo	 (Astoria,	 NY),	 back	 in	 2014.	 She	 is	 an	 avid	 philanthropic	 participant	 in	 several	
initiatives	and	a	 fine	example	of	our	Hellenic	young	professional	community.	We	are	honored	to	share	
her	story	with	you	today.	
	
THE	JOURNEY	&	“AHA”	MOMENT	
Christina	 is	born	and	 raised	 in	Brooklyn,	New	York	and	 raised	at	a	Greek	Orthodox	school,	Holy	Cross	
School	(currently	the	DGK	School)	 in	Bayridge.	“Being	raised	in	a	heavily	Greek	Orthodox	community,	 I	
was	 heavily	 influenced	 by	 that	 culture	 and	 faith.	My	 father	 is	 from	 Crete	 and	 always	 exposed	me	 to	
Cretan	music	 growing	 up.	 	 I	was	 part	 of	 a	 kids’	 dance	 troupe	 that	 traveled	 nationally	 to	 perform	 the	
dances	and	music	that	I	loved.”	
	



Christina	 earned	 a	 Bachelors	 degree	 in	 Art	 History	 with	 a	Minor	 in	 Philosophy	 from	 Pace	 University,	
followed	by	a	Masters	degree	in	International	Affairs	from	The	New	School.	“I	knew	I	wanted	to	go	into	
the	arts,	so	during	college	I	went	full	time	and	interned	at	an	art	gallery	and	auction	house.	This	helped	
me	enormously	in	getting	my	first	job	in	a	museum.		Interning	gave	me	a	better	shot	at	getting	an	entry	
level	job	than	probably	other	applicants.”	
	
When	asked	what	inspired	her	to	follow	her	current	career	path,	Christina	refers	back	to	her	childhood.	
“Arts	 have	 always	 been	 a	 huge	 part	 of	my	 life.	 	 Growing	 up,	my	 father	 had	bought	me	 a	 very	 large	
painting	when	I	was	5	years	old.	It	hung	in	our	house	all	my	life.		I	probably	didn’t	appreciate	it	then,	but	
looking	 at	 it	 growing	 up	 certainly	 instilled	 a	 love	 for	 the	 arts	 in	me.	My	mother	would	 also	 travel	 to	
museums	and	historic	places	with	me	throughout	my	life;	she	took	me	to	museums	around	NYC	and	to	
other	 cities	 nearby	 like	 the	 National	 Gallery	 of	 Art	 in	Washington.	 I	 was	 just	 raised	with	 arts	 always	
around	me…	but	my	big	‘AHA’	moment	was	when	I	visited	the	National	Gallery	of	Art	in	DC	when	I	was	
about	18	 years	old.	I	 fell	 in	 love!	 From	 then	on	 I	 bought	books	on	how	 to	get	 into	a	museum	career,	
which	led	me	to	major	in	art	history.”	
	
When	asked	whether	she	had	considered	alternate	career	paths,	Christina	smiles.	“Not	really.	A	career	
in	the	Arts	has	always	been	my	path.	I	loved	the	concept	of	museums	right	away	because	they	bring	art	
to	the	public.		It	offers	a	freedom	of	speech	and	artistic	expression.”	
	
PHILOSOPHY	
In	work	and	 in	 life,	Christina	 finds	 that	 it	 is	 important	 to	always	 remain	positive	and	open	 to	 learning	
new	 things.	 “I	 really	 believe	 this	 is	 a	 huge	 factor	 in	 my	 career	 path.		 Even	 in	 the	 most	 horrible	
circumstances,	 I	 learn	 to	 deal	with	 difficult	 situations.	 Being	 a	manager,	 I	 have	one	motto:	 Your	 staff	
comes	first,	then	comes	everything	else.	By	managing	people	and	helping	them	develop	in	their	careers,	
I	was	also	able	 to	grow	myself.	There	 is	a	community	of	 loyalty	 that	comes	with	this	philosophy	and	 I	
really	believe	it’s	a	large	part	of	my	success.”	
	
Among	other	things,	Christina	promotes	leadership,	not	only	at	work	but	also	as	a	member	of	the	school	
board	at	DGK.	“If	someone	comes	up	with	a	great	idea	and	is	able	to	develop	it,	it’s	only	fair	for	them	to	
be	allowed	to	lead	the	group	in	making	the	idea	come	to	fruition.	If	you	have	a	good	idea,	you	need	to	
make	it	happen.		No	one	will	lead	your	project	for	you.		You	must	lead	your	own	projects	otherwise	your	
vision	won’t	be	realized.”	
	
Christina	says	 that	her	 father	was	a	 remarkable	 influence	 in	her	upbringing.	“My	father	always	 taught	
me	 to	 never	 complain	 because	 no	 one	 wants	 to	 hear	 it.		 I	 believe	 this	 has	 a	 lot	 to	 do	 with	 Greek	
heritage.	He	 also	 taught	 me	 to	 always	 appreciate	 a	 good	 job	 since	 it’s	 difficult	 in	 Greece	 to	have	 a	
constant	and	good	job.			
	
MENTORS	
During	 the	 interview	 there	was	 an	 interesting	discussion	on	positive	 and	negative	mentors.	 Christina,	
like	many	of	us,	has	had	a	productive	mix	of	both	and	has	commendably	chosen	to	pick	out	the	silver	
linings	in	each	experience.	“I’ve	been	fortunate	to	have	a	lot	of	mentors	throughout	my	career	so	far.	I	
always	keep	an	open	mind,	which	allows	me	to	learn	from	many	people.	My	first	supervisor	taught	me	
the	 importance	of	 having	 a	 good	work	 ethic:	 Be	 responsible	 and	hard	working.	My	 first	 direct	 report	
taught	me	that	I	needed	management	classes	to	become	a	good	manager.	Another	mentor	taught	me	
diplomacy;	we	dealt	with	a	variety	of	very	difficult	cultural	circumstances	and	had	to	pull	through	it	all	
tactfully,	a	process	that	taught	to	remain	calm	and	choose	my	battles	rather	than	to	become	frustrated	



by	 the	 situation.	 My	 next	 mentor	 may	 not	 have	 been	 the	 best	 supervisor,	 but	 I	 learned	 how	 to	 be	
aggressive	to	get	things	done;	the	business	world	requires	constant	hustle;	in	order	to	keep	up	with	NY	
time,	you	need	to	be	aggressive	and	fast.	My	current	mentor	has	taught	me	how	to	work	efficiently	and	
to	be	 straight	 forward.	 It’s	 the	 combination	of	 acquired	qualities	 that	 have	 gotten	me	 to	where	 I	 am	
today.	We	all	have	to	get	through	difficult	moments	and	enjoy	the	good	times,	to	deal	with	both	good	
and	bad	people,	but	the	experience	gets	you	a	long	way.”	
	
CHALLENGES	
(7)	 On	 average,	 how	 much	 time	 is	 dedicated	 to	 your	 career	 and	 related	 networking	 initiatives?	 (A	
lifestyle	question	that	new	professionals	like	to	know	about	as	they	choose	their	career	path.)	
	
My	networking	started	when	 I	 reached	a	certain	 level	 in	my	career.		 It	was	a	very	organic	process	 for	
me.		 It’s	 much	 easier	 to	 network	 when	 you	 are	 in	 a	 higher	 position	 and	 naturally	 start	 dealing	 with	
contract	 negotiations,	 creating	 new	 business	 relations	 for	 specific	 projects	 and	 so	 on.	 It	 wasn’t	
something	I	sought	after	–	it	came	to	me.		
	
Striking	a	balance	between	work	and	 life	 is	always	a	challenge.	Christina	manages	a	rigorous	schedule	
while	 raising	 three	 lovely	 young	 children,	 Eve,	 Nicole	 and	 Peter,	 with	 her	 husband	 Alex.	 “Time	
management	is	always	a	challenge	with	a	family	and	a	demanding	job.	I	like	to	prioritize	and	make	sure	
I’m	always	there	for	both.	Today,	with	email	and	mobile	devices,	companies	can	be	a	little	more	flexible	
with	 time	management.	 I	 always	make	my	 children’s	 games	 and	 performances,	 I	 keep	 up	 with	 their	
progress	at	school	and	volunteer	for	the	school	Board.”	
	
Family	is	a	major	priority	for	Christina.	“When	I	had	my	children,	my	career	slowed	down	a	bit.	I	had	to	
accept	that	and	understand	that	my	path	might	change	 in	the	years	ahead,	and	 I	did	move	from	non-
profit	to	commercial	work,	which	allowed	for	more	flexibility	so	I	could	enjoy	and	raise	my	family.	After	
three	years	when	the	heavier	family	needs	let	up	a	bit	opportunities	in	commercial	realm	expanded	and	
my	 career	 really	 took	 flight.”	While	 Christina	 is	 highly	 driven	 towards	 success	 in	 her	 career,	 she	 also	
knows	the	value	of	the	other	gifts	life	has	offered	her	and	has	allowed	herself	the	opportunity	to	make	
the	best	of	both	worlds.	
	
When	asked	how	she	juggles	so	many	responsibilities	Christina	credits	her	very	supportive	family.	“I’m	
fortunate	in	being	able	to	choose	what	I	can	do	as	a	parent	and	what	the	grandparents	can	do.	I	work	on	
reading	with	my	children	every	night	and	try	to	be	home	to	prepare	and	share	a	good	dinner	with	them	
as	much	as	possible.	 I	 also	 serve	on	 the	Greek	Parochial	 school	board	and,	on	weekends,	 I	 follow	 the	
good	example	my	parents	set	for	me	and	do	things	with	my	kids	that	 I	want	them	to	be	exposed	to.	 I	
accept	that	there	is	not	much	free	time	for	myself	right	now,	but	I	also	know	this	is	temporary	because	
life	changes	every	year.”		
	
Christina	also	explains	the	 importance	of	maintaining	a	healthy	schedule.	“There	are	times	that	I	have	
run	 so	 fast	 that	 I	 ran	 myself	 to	 the	 ground	 and	 my	 health	 was	 impacted.	 No	 matter	 what	 your	
profession,	it’s	so	important	to	find	time	to	relax	and	refocus	on	yourself.”	
	
DOWN-TIME	
In	addition	to	enjoying	all	the	activities	in	which	her	children	are	involved	–	including	soccer	and	Cretan	
dance	–	Christina	enjoys	photography	and	yoga.	“I	also	serve	on	my	kids	Greek	Parochial	school	board	
because	I	truly	believe	that	in	doing	so	I	can	contribute	to	my	kids’	education	in	a	serious	way.”	
	



WORDS	OF	WISDOM	
Good	 leadership	 is	 the	 life	 skill	 Christina	 values	 the	 most!	 “Once	 I	 started	 managing	 other	 people’s	
career	paths	I	discovered	a	lot	about	myself.	Today	I	pride	myself	on	being	a	good	manager.	I	love	to	see	
those	who	report	directly	to	me	succeed	in	their	individual	and	team	projects;	in	a	way	it’s	a	reflection	
of	my	effort	in	training	and	supporting	them.”	
	
Christina’s	has	great	advice	for	today's	young	professional!	
• Not	every	issue	warrants	a	battle.	Choose	wisely.	
• Always	be	ready	to	work	hard!		
• Always	be	open	to	find	the	learning	experience	in	every	situation	
• Strive	to	be	a	manager	and	a	good	one.	
	
MENTORING	
Christina	is	happy	to	serve	as	a	Philo4Thought	mentor	to	younger	members	of	the	Hellenic	community.	
Evxaristoume!	
	
CONTACT:	Mentoring	inquiries	should	be	submitted	to	P4Tinfo@gmail.com.	
	
READERSHIP:	While	the	primary	readership	is	the	young	Hellenic	professional	of	New	York,	we	are	very	
pleased	that	our	online	exposure	has	caused	our	targeted	readership	to	shift	beyond	this	scope!	Young	
professionals	of	all	communities	and	origins	are	welcome	to	contribute	comments	and	questions!	
	

	


